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A Proposal on Improving Library Service

[1) The school library is an important resource for university study.
Making full use of the academic resources in the library can benefit
college students a lot. [2] However, it fails to meet the demands of students
in several aspects. It is high time to improve library service.

[3) One of students’ complaints is insufficient support from librarians,
especially when IT support is needed. [4] Therefore, relevant training
courses should be offered so that librarians can provide better and timely

help. [5] The second aspect is about the opening hours of our library, from

with help of student volunteers.
7] With the above suggestions taken into consideration, I believe,
students’ satisfaction will climb, school library will embrace new development

and our university will have a brighter future,

(1) M EEBIEOEZIEM.

(2] {8 Fi However #475| 11 & 45
THHARE .

31 B E PSRRI
A a8 T o T BOHE, HETE
(PR BB TR,

(5] /-8 B 4518 FF e [l AN B

8:00 am to 10:00 pm, which many students think is too short in times of BB A SR g R B,
final exams and while preparing for the postgraduate entrance exam.
[6] So I suggest that opening hours be extended from 6:00 am to 11:30 pm | [6Y $5 H #E-K FF il i o] O BZ 1L

(7] B4230,REME

WERIAIL .

lounge areas fKIH X

reserve a seat A7
electronic resources Hi &R
temporary closure Iffiis F1E

lost and damaged books 555 %
locker fi&YytE

open around the clock 24 /NisfFFIE
database use $HE i A

self-service machines F B (f§3845 .2 ) HL
photocopied articles 5% El3CHY

academic services AR TE SRS
inter-library loans 1§ f&
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Part [ Listening Comprehension

Section A
Questions 1 and 2 are based on the news report you have just heard.

A new study finds that beverages containing added sugar might be harmful.

In the study, researchers analyzed information from over 80,000 women and 37,000 men. Participants
worked in the health profession. (1) They were followed for approximately three decades. They completed
surveys about their diet every four years. They also answered questions about sleep and exercise and health
every two years. ,

The more beverages containing added sugar that people drank, the greater their risk of death was during
the study period. .

These beverages included soda, energy drinks and sports drinks. Beverages like pure fruit juice which are
sweet but do not contain added sugar were not part of the study.

The findings held even after the researchers considered other factors that could affect people’s health.
These factors included lack of exercise and not eating enough vegetables. They also included consuming too
much meat.

(2) The scientists say that their results support limiting beverages with added sugar. They argue we should
replace them with other drinks, with water being the best choice. However, the researchers admit this is
simply their recommendation. The study found only an association: It did not prove that drinks with added
sugar cause early death.

1 What do we learn about the new study from the 2. What is the scientists’ recommcndatlon‘?
news report? B) [FE4T) Scgi i, iR E#R, B%RoF

D) [FEHTY 04058, 7 L4 2, 76 — TR A FEEE R SRR BRE I ORE , AT TIA R AT B2
F L H RN RYBEYT T RA =14, g FRECAB AR S5 IO B9 OBk, T K 2 B 1 3
AR IAT T RAY=14F, FHL,EFRHI D), B, FiL, EREA B,

Questions 3 and 4 are based on the news report you have just heard.

(3-1) German police appealed Friday for information about the possible owners of two 17th-century oil
paintings. ‘
(3-2)Police said a 64-year-old man found the paintings in a garbage pile at a highway rest stop last month.

He later handed them in to the Cologne police.

(4) An initial assessment by an art expert concluded the two framed paintings were originals, police said.

One is a landscape painted by the Italian artist Pietro Bellotti dating to 1665. The other is a painting of a
boy by the 17th-century Dutch artist Samuel van Hoogstraten, date unknown. Their combined worth is
estimated to be around one million euros.

Authorities have not yet confirmed what will happen if the rightful owner is not found. Nevertheless, it is
speculated that they could either be handed over to the National Art Museum of Cologne or sold to the public by
the local government.

T I EEER ; ]

3 What d1d German pohce say about a 64-year-old man‘? ‘ A TH]

D) [F5Hr) 400 HEr i, FriE A Liis, EE% T 4. What is the art expert’s conclusion about the two
JEVHL 6 H WO QSR AT SC I 17 H 20 5% 3ty 1 7T framed paintings?

MEIMTEEINRER. —& 64 ZBTFEANAERRE | B B FL4WE. HEdhRs, EhKk,—4&2
ARSI ROk R T X PR EAE. REZREW)HVPAGTE H 451, 3 T iR R AE I 2 JR
HEWT, X AL 64 BB FRIT MR 17 L e, Hik,EHRA B,
Questions 5 to 7 are based on the news report you have just heard.
(5) A four-year-old girl has walked eight kilometers through a snowy forest to seek help for her sick
grandmother who later died of a heart attack. The young girl braved the threat of bears, wolves and
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temperatures far below freezing. She made the journey through a remote region in Siberia after waking up to
find her grandmother motionless.

Named locally as Karla, she lives alone with her elderly grandmother and her blind grandfather. (6)As a
result, the girl’s mother is facing a criminal case. She stands accused of leaving a minor in danger in the care of
the elderly. She also faces investigation from childcare services, who will also be asking why Karla was left
alone with her vulnerable relatives.

The journey took place in February when temperatures average negative 26 degrees Celsius. Russian
reports on social media suggest the forest may have been as cold as negative 34 degrees Celsius. The journey was
only recently confirmed by authorities.

(7)But though she was suffering from the effects of extreme cold, the child reportedly suffered no life-
threatening effects. Last year, a three-year-old boy survived alone for three days in a remote forest in the same
region.

T T SRR o T |
5 What did the four-year-old girl attempt to do? %5/{%/—\Ell"fﬁj$?“$§i t{ﬁﬁ?’“}gjﬂ Ziﬁ }jiffi j\
O [FE#TY FL4 &, FHEALER, - NP H BAEZARE, BHETRERZS. B, EF
LEAITN\T ARG —F B F R, e A,
SR IAEEE SR EE Bl . AT, X/ N RAER | 7. What happened to the little girl according to the

AR A " news report?
6. What do we learn from the news report about the | C) [FE#7) FHL4H ., FEPHEE, BALHIEHE
girl’s mother? ZARFE TR R A, IR HRE R A fa k.
A) [REHY L. e R3], AR Lo 2 i £ Hil, ZRH O .
Section B

Questions 8 to 11 are based on the conversation you have just heard.

W: I've made a new friend recently. Her name is Susan and she’s from South Africa.

.M: How did you meet her?

W: We met over WeChat. She has very cool photos on her social media. The photos of her hometown look
amazing.

: (8-1)What’s her hometown called?

: (8-2)It’s called Cape Town. It’s in the southwest of South Africa. She says it’s very green and windy. The
city was built by European settlers. And there’s a big mountain that overlooks the city. (9)The mountain is
called Table Mountain because it’s flat at the top.

: That sounds interesting. What are the people there like?

: Well, Susan says South Africa is very mixed. There are black people and white people and Indian people.
(10)Susan is white. She says her ancestors were from Britain. Many languages are spoken in South Africa,
but she only speaks English.

: Didn’t South Africa host the Football World Cup a few years ago? They must play football a lot then, right?

: (1DI think they play football, but it’s not as popular as rugby.

: Rugby? What’s rugby?

: Rugby is a sport with two teams and the players carry the ball in their arms and throw it at each other. The
ball is not round and the players push each other. I don’t really understand the rules. I think it’s very
complicated.

= £

==

==X

M: That sounds like a very strange sport indeed. Is it only South Africa that plays it?

W: No, it’s also popular in Britain and in other former British colonies like Australia and New Zealand.

8. What does the woman say about her new frlend IQIS 8,4+ [E]K;%B:F%%‘[ Ii]it[: %ﬂg O,
Susan? 9. What does the woman say about Table Mountain?

O [HH L, X5 3k itﬂ:i%?ﬂiﬁﬂﬂﬁ B) [FEH) FLETR. LRI LSRR E
R B TABA 4 M55, 5 LRI R S 2 T A — B R BOR T B R ISR = 1L, BN E
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10.

A

11.

RYTAEB R FIHAY . FEIE,ERA B, Africa?

What do we learn from the conversation about | D) [#5#7) A EK S, MiEFFE LML LRI E
the woman’s friend Susan? Bz gl , B HRBIRIEZ g R BRI AR, T2
O FLAPF A, SHEPLHRAFBHEA WHBEMABEELFBER. THANBIEE
A ihAEE R H3EE . Hl.ZRHN A, JEER, [H B BRA G ERIR 2 20 . B T,
What does the woman say about rugby in South HERAE RS IR L BBk E 0, FI.ZE RN D),

Questions 12 to 15 are based on the conversation you have just heard.

M.
W:

£ X £ X

= £

Hi, Jennifer. I'm really struggling with this semester’s workload. Do you have any advice?

(12)Have you considered making a study guide? It’s a tool you can make yourself to take the stress out of
studying. I’ve been using one since the start of last semester, and it has really helped relieve a lot of study
pressure.

: Sounds like just what I need. (13)My main problem is that my study folder is full of notes and worksheets,

and is badly disorganized. I don’t know where to start.

: Okay. Well, the main thing is to have everything in the right place. Whatever you’re reviewing, it’s

important that it’s arranged for your particular needs of that subject, and in the most user-friendly way you
can. What kind of learner are you?

: Um, I’'m not sure.
: Well, visual learners prefer using images, pictures, colors, and maps to organize information. Logical

learners have a linear mind and would rather use logic, reasoning and systems. (14) I'm an emotional
learner, which means I need to connect to information emotionally to understand it.

: Oh! I'm very much dependent on vision as a way of taking in information.
: (15-1)Well, I suggest reorganizing your notes using color-coded sections in your study guides, or using idea

mapping to lay out the information and make it more quickly accessible.

: (15-2)So you think I should arrange my notes using color and pictures in place of text.

: (15-3)Yes, you’ll probably start to grasp information a lot quicker that way. As an emotional learner, I

organize my notes into a story that I can connect to and recite to myself.

: That’s amazing. I didn’t know there were so many different ways to learn.

12.

A)

13.

(0))

14.

B)

What does the woman advise the man do? I—JH‘Jﬁ;J% ﬁﬂ%"%’?% &’ﬁ%?%‘% ﬁt@%
[RE4r) 405w, XHETFk, B HHu48X 2 1 HRFEIE, REMNETE L S5FEBEBREMRA
AR LA R ¥ I L R I, LR A . HE,ZEHRNB.
BHREAEZES WS — ¥ IHEE, XiiE£L+ | 15. What does the woman think the man can do with
MR, BRI A, his notes?
What is the biggest problem the man has with his | A) [##F) 405 HEWE, xHEH, £+ THIH -2
studies? Mt E G B UL TE % S 15 5 i T 6 4
UE#r) FL4 8. MiEh B ER EREHE D, AEHHRESERERE R,
‘ﬂ@%??)‘(ﬁ‘%%%% TEIEME TG, HEGE, #EFLHRERT L EHER I
BZ:ELxE. HE,ZEENO. BETLLHEERS. BT, L+l NE
What kind of learner does the woman say she is? TR AR A E A A E. Hik, B R
UEHY FLATE. iEPLEmBENA A TR HA),

Section C
Questions 16 to 18 are based on the passage you have just heard.

(16)The golden rule is a moral principle which states that you should treat others the way you want to be

treated yourself. For example, if you want people to treat you with respect, you should treat them with
respect.

Different people tend to be exposed to different forms of the golden rule, based on factors such as the

religion in their society.

However, all forms of the golden rule revolve around the same concept. Namely, they help you treat
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others better, by using the way you yourself would want to be treated as a guide of how to behave.

(17) A notable criticism of the golden rule is that its application can lead to undesirable outcomes, when it
conflicts with laws and ethical principles.

For example, if someone breaks the law, the golden rule would suggest that we should let them go, because
we would not want to be punished ourselves.

However, this issue with the golden rule can be dealt with in a general manner, by viewing this principle as
one of several principles that we use to guide our behavior as individuals and as a society.

Specifically, in the example described above, (18)most individuals and societies choose to place laws and
ethical principles above the golden rule. This means that they strive to implement the golden rule whenever
possible, as long as it doesn’t clash with a more important concept.

b R NI I ERER LT SN R R

16. What do we learn from the passage about the s, BRNMESSEARNEERE. FiL, &
golden rule? EHO,

D) [ AW, MOHFkHEH, BE&ENE | 18. What does the example of someone breaking the
— PPN, B R T R IR AR A E A O law serve to show?
HREE) 7 TR . FE2E0 0 B E AR AR B A B) [FBH7) g WHERE. GxHEs, mEE AE
WEE, IO AEENN . BN, ez B BELSEN, RIOTEAHE, HARNAE
BEMNMTRHEEEEN, Fib, &R0 D), ik B B ZBES . R RSB SEEEEEM

17. What is a notable criticism of the golden rule? EEENBEFHESENZ F, XEREMITISR

O W) FHL40 ., m3CH A, X3 %N A REHPTE SN, HREEASEEENHE
—/MERER AT R, BT 5 P A E 1 5 W, Hik,ZEHB).

Questions 19 to 21 are based on the passage you have just heard.

(19) Today, many large corporations stress the importance of diversity on their websites, but current
statistics show that the typical manager in America still tends to be white and male. Obviously, the desire to
bring about diversity has not translated into corporate reality.

Why useless? (20) A team of researchers from the University of Basel published their new study about
people’s attitudes towards diversity at work. They found that people have a wide range of opinions concerning
diversity. On the one hand, many see value in diversity, which can contribute a variety of perspectives,
encourage new ideas, and generate innovative solutions. On the other hand, they assume that it might be
difficult to work with someone who has completely different views, speaks a different language, or has a
different style of work.

The actual value they attribute to diversity depends on the decision-making perspective. Doubts about the
practicability of diversity have a greater weight if a person is directly affected. (21)In other words, when a
person’s own work group is involved, they tend to prefer team members who are similar to themselves. But

when people make decisions for others, they typically put together a more diverse team. These findings could
help organizations become more diverse. Companies need to pay attention to who makes hiring and team
decisions.

These decisions should not only be made by those directly affected. People who are not directly involved in
the group’s daily work should also take part.

19. What do we learn fron: Fhe. cumrent statlstlcs C) *ﬁ] 5;&%1‘”’@ E)‘C*%@J B%ﬁ(i%ﬂ‘]
about diversity in large corporations? —‘ZEEHLA REFRT—THHR, ZHRE S AN

B) [E#r) L5, MCHFLiRs, A2 KA WMITEFRZ TS ERX. B, ZEENR
wHEHM FRE Lo EZEE, H B R STT O

BEER, EEPZEARARERAAMBEY:, | 21. What do the findings of the new study show?
B, LML BEFBAESL PRI | A [ER] 40 HERE. E30hR2EL SANS5%

%, Hilk,EEH B, HOW TR G, i IEEEERS B O H
20. What is the newly published study focused on? IR BAR G . B, BN A,
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Questions 22 to 25 are based on the passage you have just heard.

Communication can essentially be divided into two categories: the written and the spoken.

(22-1)How the balance is struck between these two forms of communication—the point at which one needs
to be exchanged for another—really depends on individual cultures.

(22-2) Understanding when it’s appropriate to exchange one form for another can be a major key to success
in international business.

Many cultures place a much greater value on the spoken word than the American working culture does.

(23)In parts of the Middle East, you’ll find spoken word agreements are seen as seriously binding. A
person’s word is linked to their honor, so verbal agreements are seen as important, whereas written contracts
are taken as memos of understanding.

(24) Western working culture tends to place a high value on the written word, and this reaches its highest
level of intensity when it comes to contracts. In the US, France and Germany, written contracts tend to be
seen as something that must be strictly carried out.

(25-1) By contrast, other cultures may not see written contracts as quite so binding. It can prove a
challenge to Western businesses if your business partner wants to renegotiate terms that you thought were
already agreed on.

(25-2)For example, a Japanese firm may have signed a contract, but they may not feel bound by every
detail of it—particularly if circumstances later change. '

Such differences in value that different working cultures place on the written word tend to cause many
problems when it comes to business relationships.

R R v (T & v f

22 What is a major key to success in lnternatlonal 24. What do we learn about the Westem working culture?
business according to the passage? B) [FE4r) 4075 Wi, M ChREL WM TEX
D) [FEHY 4w, 30 L83, Wm0k et F EER B ESCF, XEA R EER
P HEAZYEFN T S FZW » AN 2 B 45 75 22 43 T 5% BB, Hik,ZRHN B,
C1 Sk AR B FAATR SCfk . S E R —FTE | 25. How does a Japanese firm tend to view a written
BT — I R B ll 55 P B R 2 ) 2% contract?
. Wik, ZEHND), D) [EHY 400 W, R3], A L3efbd,
23. What does the passage say about spoken word A R & BB A R AT 1, 20— K
agreements in some Middle East countries? HEARBELZIT T —HE R, BEafTEAs
A [BHRY FL R, EoCh R 2], 7P R e R E— AR, RHEEERER
X, B LU o B TRSR I 3R 7, — AR REBLHERT . B, HARARAAE
=S AT (A 3C, T 5 A R U R X B FA&HATRREATHBIAR . Bk, &R
PHEER, FHI,ZEEHN A, D),
Part [ Reading Comprehension
Section A

[3CESRIRY ASCE H 2020 4 1 A 26 H ZRFE www. livescience . com (AETERMERME) | H— B4R “Why are
teeth so sensitive to pain?” ((AH2 i e i BUR 7 ) B 3.,
[4HaERE ]

s BIBSIAT: FAR—HOTAM, TRRRIT i
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GRS 4]

£ : A adult B4EA; C) chew 'HIE; F) defense B ; £ ; K) mammal I§FL5147; O) underneath F#E,
K2

Z if: B) associated BiAH, BER; C) chew IHIE; D) contains &7 ; E) continue 4k4%; J) implies 48 ; &Ik %
(RHETHEREM); L) replace H#; M) swallow & K, F; N) triggered 3| %, & (1 — &7
=P

& : A adult BFE; RAR, EH; B) associated 7 KB ; HBLR M ; G) dental F#ify; H) downward
THEI ;T BY; D emotional fEER () B ; UK ; H 48319

f* i@: O) underneath #EHER —YIK T & ;78 HKTE

26. (& K] shiEl P, ' IR, TR EREREZ)E, “THEN”HHA
O DEEHIET ZA&R1A B30 could, B2 i MERBESNE, ARAENEATE TEH" R

HEASREE. XHyiA, H e e A %8 O) underneath,

(E XHIBF) SR FTERARERRE  MREMIEE | 30. [ZA) SHARTE.

B0 T &R BE AEFEFG? R#EEXA | E) GEEHR] =& 50F 5253077 might, B A%

B, AR FTAEA B E1E they F8/ R teeth, 45815 MR ETE

B VE IR R &% ShiR B i AL, AR A S iE XHIBTY 248 BT B R B - SR P U IR

FHB " BXWHARE, HBEERN AEEFE RIMNUTBSERETHENBHLT

O) chew, #1318 JRJE #, E) continue #I FEREMN. L—mEe KU —F

L) replace NF& AR, 1M M) swallow“F T , PRI AL, 72 8% B 25 8 B FRATT 8 7 T R A A 2

TPART R HITIRE , B AT HERR wWT. AAERE—MEE, IR R ERZARE
27. [ZR) BA AP, O RMNASUE”FERAT G, XS EFEF
G) [EZEHAY = HH1A H 517 Y ER our, 7 %o B, A2 B A S A 4k s B X 3 IR

T2 4 17 discomfort, P I A< 25 i 3 A J¥ 25 14 %, LB E RN E) continve,

A4 31. [E &) A RPTE.

CEXARY = EARNERE RERMNN | A UEEHAEK] SHKATEIIL 5, SHKE 479

ANEFHR » 3 S2E B IRATT Y 2 145 2 bt ARk teeth, B b 23 4% Ak B 3 AT 25 7] 5K 42 1) ok 15 1

RERFER . B our teeth are so sensitive A 41, teeth, #l teeth —#2/E damaging FZEE1E .

discomfort & & “7F 7 N &F Bk, B A= 25 7 4 & S BT Y 2348 i 76 /m) 9 7 B « i A2 106, 3

ABEETFR B XA 45, B e F_ FHER-EE. BEHEATE AR

%4 G) dental, —AEBIEATMETHRI . AT SHET
28. [E &) ZiAFTE. B BREFHEEABEA, B EF ZH 5
P [EZEHAR] SHEHER SR a, 85247 HB™ET . EFBRRERR T, i, 425 B

mechanism, mechanism /52 that 5|3 )& &M ARB BB B, B EBERN A)

), FiRE 554717 mechanism, [, 4< 25 B3 adult,

NI 251184 1R K8 /i mechanism, 32. (& &) shirlPetra .,

GEXHE) S MEANEER:. FHEE M | L UEXA] S4BT RGEASNE can’t, B A2 I

ML B 2 15 Z AT, RN SRR WA RIE .

HRBUEHE. BRI, 2 —Fh B L, [iE SCHIERTY 2548 B e /) i T B2 - X AR 10t 451

B Az NEA & A “Bi 7 B 27, B R T R — A ), O RATA BB 5

EEZH F) defense, AREE BT, B EIRATA, $8 R
29. (& R]) 15 SCEFE, RN, B AKTCE B R B R
0) [EEHIET ZHEHTR 417 tissue, Z 485 RIETED) T BIARZS B A S A B8 B XA 3hinE R

1] is exposed, (R AR 2 B A — AN E B R B i B, k&% N L) replace,

1] tissue, 33. (& K] shidptr,

GEXHERY SHAEANEERRE . FHRENEE | D) LEXARY S#4&67 24 F ) EiE that layer of

B RLZTFE HHPRBIEINE. &4 the tooth, 23 #% J& /& E & both blood vessels and
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34.

N

nerves, KIS A% AL A SR B 58 = AFRELEOY

AIEIBE.

GE X HE] ZEANERE  FREFE=R,

HEHP—-BE—FhENBE—2FI%EHE,

H A R —2 MAEFMEZE, HERA

AL AR SRAIRERF N SH S, Bl Az

PEIEAEE @, &7 B 3 , f e &

225 D) contains,

(% =] BhiR P,

GE &) 254 52 4 1781 tooth pain, Z5 %

Ja & 17 55 7F by heat or cold, Tfij tooth pain
by heat or cold & complain of FJEE,

B AT, 25 5 A LA 3117 #9-ed 7 R A pain

WG BEE.

[iE XA 246 BT e A i B 2  F IR B A

35.

B)

emEXITT

Al BESHUARTE 0 iy e FH. HER
Y50 6 AU ARV, KR KB R A
5 “5IR" T, B AEMNEATE SR ZEX
K2 -ed =X, I EZE R R N) triggered,
£ER BN -ed JERXH, B) associated NEFA AL
1B, M EER S with #H, H L HER .

| €39 B 3EL 2R

GEEHI W) 254802 be 1A, 52N
with, B It 4 25 B 3 A — A 16 ) 5% 48 3E be

with,

GiE XHBT] T —A A, F RN ER S
BZBENRE, EMNERZIME“SRERER X
BB . B, 2SR AL DA B B SRR
i, MBI EZ % B) associated, be associated
with. .. A5 HRH7,

.

RAT BRI AR ZF R R TR, MG N BRI —#, EIREMIRRTR, MtABM4REE
T AR EN AR OU T AR R AN R gy RAEBRATH 5 A EF IR, 35 SCUE B FATT A0 2 14 0 s 48
REA RN . AR —Fh B ALH , B 5 2 16 U, BN TS BB RBUEIE .

IRFANE T ARHRECR Y IR TG, B 5 16 RO BB A5 R 2 1S B0 T W i A B B A5, I
LR PO R PR NI AR U 1, LAR 2 45 B — 4R, BT X B R —Fh R
T, AR A, AR RSN B PO , BRAT AT BB TE S T 2 16 W I 00 T 4R G2 B AT, X A28k
Ul 153 B 14 R — R, PR AR AT R BR R IR B e e T

FRaFE=RE, R —E— R BRNE—aBRERR, BT i — B & nEmma.
PR AR P2 ME— B B HCH B AEGE . T I Uk B9 AT RE AR TE AN el A8 5 R B 2R T A
EHMZREATRE . MR ENSRERRE, XS AME TIRFE EARTEA X,

Section B

[3CESRIEY ASSCBk A 2016 48 2 A 22 H B TE theeverygirl. com | — #5585 J7 “How to Determine If a
Company Is a Good Fit for You” ((Un{il#fiE—FK /A A RBEARN HIXE.
| €t i) |

_____________________________________________________________

AXEFEHRINTERT
EHEREr, KRERN |__
WARE—RRARE
EfFBS,

| et e

_____________________________________________________________

- O). D)BBIHASCEM: MURBTERE BIFMRIE R EE SR,
KIPEWMIZIER R AR RBEE AT

E)—M)BE4 T AGRIAELL: SRIBUH BI9I0 (1 B0 SR FE |
XERIG A AMIEARIRE ; SRIEAERTARDEALIEN TIRES (58 0I5
AEMIE, SHEERHERERQTT L, |

_____________________________________________________________
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36.

G)

37.

D)

38.

M)

39.

A)

40.

P

[ELL] d:{ ;"{ﬂ':l:qﬁ B<J Clues about the culture of a
company 71 website M FICE GBS IN . 14,
CREArY 4075 5948, Efi AR 3], R B RN X &
W6 B SR L SR R R B S R A B i
Frih: A F B M s, BT H # Clues about the
culture of a company F its website 4355 &7
/] H B these culture clues A the company’s
website, T X BN A KEIFEG, WER
H G,

[ZEA) i BT b 4y difficult, real situation FI
became part of it E{ B30 E D) B —4],
OB R R . Efimlds t FEAR L Bn e 5
MNAF TAEZRIFHEREZA AR AT ER
MR . BT difficult XA E LAY a bit
of a challenge, B+ H Y know the real situation
in a company XJ i & fi7/4) ) figuring out what a

company is like, BT Hf) become part of it X1

EAIH Y actually work there, T2 %t & i
AR LR, BRI D),
[E ) B 8T #F B impossible Fl have every
expectation met EN B CE M) B — ., 247,
() R SR, A Te e, “R7E—1 R
FICERB A XLERTWERAE ZK? JILFEK
F—HER, “RELKRILT. ETHH
impossible X )37 5 747 H1 Y Slim to none, & T
ff) have every expectation met & X} & fii /) H
finding all of those things with one employer [
7] LR, ST 9 a job applicant X i & fi 4]
B Lo BTN LA R SR, U R MD .
[EALY & T Y reading its description, the
job offered F ideal E M FLE A) Bk,
(R4 45 A9, e, B b, X BT
YEX“R7 R B PRER . BT HEY reading its
description X N B Y On paper, £ H1 K
the author found the job offered ideal Xt i & i
Bt the job seemed perfect for me, T &%f
FENLB IR G ERR A .
[Efr)] BT A make a written list, likes and
dislikes 1 previous employment &/ 2| 3CF F) Bt
B—.2A].
CE) a8, EfafEd, 5EE THRA
EXRMER EN T, URKREEFEENTL.
ii\[i?ﬁ'ﬁ BIRER 4,
EIMEERME R L, BT+ 8 make a
written list X 7 %€ v 4] HF ) write them all down
on your list, T H Y likes and dislikes X i 5& i
A]H ) the parts you really valued #1 the things
you didn’t like, &+ H ¥ previous employment %}

41.

K>

42.

I )

43.

D

(0))

45.

D

R [ e T T e e

R BN A EKJ previous employers @:F%XTE
PSR IH G, BUE RN B,
[ZE6) 8 T P A9 At the end of an interview,
the opportunity F1 urgent questions 5 {3/ %] 3¢ &
KBS = =4,
U 401989878, & fLm) 48 Y, AR 0 T8 76 T
GEORET, WA TR A RRE BA AR, R R 2
REWTERMITE R FNEY? X2 —MRIFH

£ PRAT AR S B © AR, iIEBE AT A
FEIZEARE YA T R ik AR Rl R D BT
At the end of an interview X i & 4] H [ at the
end of a job interview, & T H1 ! the opportunity
to get answers to their urgent questions Xt E 1V
%] i By the perfect opportunity F1 get your
burning company culture questions answered, &
TR LA EEIR, BUE RN KD,
(ALY B8 T A Y be clear #1 what they expect
ENFICE BB =47,
U] A5 B8, EfmiEd, ERfERC
MER AR REEGHZAE, AR B RE N E
FRE/IH 2, X—RBEZE, ETHH be
clear %} € {4 # #4 have a solid handle, B+
i what they expect from their future employer
X E 5E 2 4] B B9 what exactly you want from
your employer, T &%} A7) BT 90 B 45, Bk
BERNE.
[Z46r) H8 T 5 Y read with a critical eye E i
BFIEDBRE A,

R FSCHRA. e A ds i, IR E B AR R

MR TEK. BT+ read with a critical eye
what is written about a company i 5 fv /A F i)
take the reviews you read with a grain of salt,#{

BERHND.

. [EAL) i AT H EY Job satisfaction Fl company

culture EA 3| X EFE O Bl —H] .

| €i-t09 [ RN R VACIE - BN B & )
PR TAEIRAZ 7= A AR K BT AR BB AR AR
RBHEERXBHARZETHEMHE., ETHH
Job satisfaction X i 5& {2 A # B how you feel
about your work, 8l ] has a lot to do with X
B 5E 2 4] H A have a big impact on, f T H [
company culture 7E & i 7] H H # B, MUE R
KX O,

[ZEAC)Y i &8 F ) A chat, an insider of a

~ company 7l useful information & fi F 3 & 1) Bt

B_.=1.
[FEATY 485 BN, )48 i, i83d LinkedIn
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BHETFHMGAZAFINARE THRERRA TR — H 3L, BT H ) an insider of a company Xt i €7

KEEMER, BRI EEEEMRRZAR ] a current or previous company employee,
B BB AT AR SR . IRAREBIRIE R JETF Y very useful information X[ % {4
B3 TRE, RESHE— IR KRE R i pretty powerful and helpful information, £&
FERHEATIR! BT A chat FERE N EEE TRAEA ARG RERN D,

B)

o

D)

B)

F)

(€))

H

D

D

K

D

M)

MABE—RARARBTEFR
GOt |, X TN BREMUFRIER XA SR A A AT 2ARF , TARRTT SR GEH
7, EIVAER —MERFER B D 7 LA RRMFREMTER.
WA R R A T, WIE? RA— /N R BAENA RS, AfTER—F B E
A6 B PR Bl SR, TR B CE R UMEME R R B e MR ERE T HMA, MR
FENEZHERTE. WA T ,RITRBRLEERIR,
WEIRH TR RE2MEIRL RN — N EERSY XA AR ETE S MRS, |
2, EENRECE, B EIHARME—FERE S EALWA R IXFRAENRE. DA
B A X R TARRRSZ 7= AR AR B M BT MR B (R AR R BR B IE BOGBR A & TR
BT, TERERREFA AT THEZ BIFER LA AR AR F AR, FBEMR, FERE
EZZ 20 AR D — B R AW R A R R TE SR
B, B A OB 4. YRENARER CAEIRMA AN, RAEMBEMIE. (42) BT ZER
W€ H CHERA R RBESIZH SHARKERENE ETRE/INMt 2, X—AHRER, RIVEL
MNREZFERMNEX A EEBO R, DRREEBIRE XS, JIH.O! XA E—MRF
FY=
UOE LS TRAERHIER ERTT, URREIEREMN IS, XEBABRNER—HUN
REZ/NT W ENBMEERATEE b SO BIRSL BV E IRFEA 7 P FRAT A ARAR B R
WU B ARG ‘
—REEHITRENI . AAERBRR ERODERIERT —RET . SRREEE#E KA R
NEZRTRTIX I A B SR s TR RURERAR B B AC . (36) VR IR AT 2% 25 HF B - 5 6 304k
SLR? HENBIBRHIIITE AR, JEMIIRESMEE . iIEAERK . B8N
EEG? RERMEER. DEXE, EEARRA R B 7 XA DR R B %A R BB A
ARERI R
BT BRI R B T A SRR IRAE . At AT R 7R 40 2 P BAJA] U 4 B s 2275 iR
FERRA G BRAMA AL SSIEARTRS (U BR T 52 RIS A 85 R i R A
18 Glassdoor BREFAT WL IFIE PSR 573 — 7T LAZER (307 , AR VT LA PR B — S F R R A A Y
WHRER . DR, ICEZEMR M PSR B S —H A SR R E I R TE),
&5, —E BB ANIK. (45)i#:d LinkedIn aiH 1B 45 1%/ B O ZEHUR TalBi A T & —45%
A S ) I8 » T TR D 7 RS AR B 12 T S A1 D EA T R S M) SR HR o BN SRAR B T K 375k 75 2
T IR, Rt 2 —SeE R ORI A S A TR
Wi RA THRESFR . ADRMIELERRS R , B 60 5 ARRAE B AR, R BT E
TEARMATE R TR HE G ? X R—MREFEI YIS, 4R AT AKX St B C AR, RS 5 5T & RiE
I T foR G Al SRR R ALY BT A, JE A AR AR AT LRI TN R, ZE AR R A TAE R AH A RdiE, —2&
R B0 TR, B2 » ko AR =AM IR) SR i isk B 0y S AL 77 5l “HE i R 7] AR, AR B B R B 43
H27”, W AERTREA AT E L.
A EMMERBAEE . BREEFRAF R RN B, RERETEHEE, RTLKREA
H o ERSARVTBOFENROITABIEMEN. RFERMSAFHEL, MASBADAERFE
EHREE . B P BA TORON U BRI DT T e . R, MBI AR A M B , HAGRIR R
(38— AR BB A XEART R ERG L R? ILFBRA—HER, RELRI T, X
BRI ARERRE BA RIS IRLE T R AN B . R IFH Y38 07 2K, 3B R f B[R] 22
HE? BEBRAEPEMEFIFEE L REZNEI L, R RIROEEREZ DA T X EET.
AR X BRIE R R A R B — 1, (B — SR AT LASE I
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N> SREER— 8 TAERIHR R B 2B R EEHIWR RS E G X AL, (EARGLRL 2%E iE 2R
MARBFX LR, RUFARERFEIREINBRDRES N EX KA R RTE SR,

0) HXEEPGTIEL B, BB RARIBERERAE, B RLWRIE. BB, AREEZ—HT
YEZHIFFIE R R E.
Section C
Passage One

[srEEskiEY ASceH 2020462 H 5 H ‘T"J%.‘E www. thedailyaztec. com ({ lﬂ%&%ﬁ HIRYE R _E—SFr 8 A
“Opinion; Online classes are not effective in educating students” ( Wi &5 : ZE R IRTRIEHE FLE T EBERAEN B
KEQ .
[FiiEE]

F.__.M,w,, PR

_____________________________________________________________

ALEENBTIEEY
ELRENEL: EX
REHTGEEHL

¥, RfA RS R,
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46

B)

47.

A)

[ELL) EE;%;FEP EKJ students enrolled in online
classes M RIS — . =B,

U4 Y 40 ¥R, 58 —BORBIA LJg T WE
. BB, 2AERZ %I HE, iR 2
A1 B b 5 AR b A 345 B A 1 40850, T I8 HLIE
S H53RBEIP, BIEHEREN B).

[EsEY A) BARHESE = Bt /5 12 3 Y the course
material & T, (ERZ A UL 2“2 AEREE
HEZ53RB2RIR”, HRAER IR ERET
DUZ AR AR AR, BHERR A . O BARYESE —
B /4R 3) students to learn. . . at their own
pace B THRI, HX AN ELWELRRRE
BTG R TS JEAE 2 LA BRCHERR ©) . 28 B
#2165 BIRB AL TR R 2 ERBEZERPY
—FpFB, HBA AR AR R BIRB R, wcHE
% D),

(4L BT 7 9 online course assignments &
0 2565 g Bt

CREH) 0P, SEIUBSE R3], X ek
WAR R T ik 2EERWA R ST WA,
iR T 8 F ¥4, AT A 4000 b R & i 22 4.
WMIEHERI A,

B8 AR BIX AN AR R T ik AERA
I WA R, B E RS BRI E

48.

D)

49.

-0' 51 BER IMTER IR E L N —FRTEI TR, EaHBRREITHA. E

_____________________________________________________________

O %ZE‘TaHjT%L%E LR R E R —Fh T B !

0 %3—7&&%63‘1‘)?@%%%&‘%%@%% FS8 :
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-O' %Wﬁatﬂ NOZEATELIREE, N R REE |

R B, %m&%—féﬁ%@u{éwﬁﬁ%ﬁ

R, (B RA RB LT S TREEH
B HERR C). D) MREE WEBE AP
accommodate BE T, 3C 5 BRI IRE 7Rk
WIHHRE T AP R B E, TTARRT
RS A TR BHERR D) .

[E4)Y B & T H A one disadvantage of online
classes & 25 A B —4].

O 40 A, efi s, mirs 5%
PR A B A B iR UM AN 2 A= 2 [i] Bk 22 TG X THT Y
B3, SHANBHE—BEH, ¥ A ZE W E S HRR
> RIS NI SR AR R.
HIEHESRA D).

CiESEY 58 1 BUAE — = /M) SR B 7E R URRE A i ] i)
B R RRE R HE RS, BV 2 EARAS
AR TAE . R4 BB AR EAEH
BRI ARE LR, XERARIELRRBERE
HEFEAS 2 301 A0 1t 18], 0 S B phy L9 HH ZE R IR AR 0
HEBODAZEAREIA BHR A B, HBHE
SE IO AR B , 55 SO I R 2 B0E Zh R 6 5 Ao H
FHRAHEAT XA AR, BEERBS AR
MR MR WAL T, AR UWER A Z AR
FHRAER SRR T, HEHERR O .

[EALY HAET Y classes go online i 3C Al
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(8))

JFEE N RIS B, ' 50. [ AT H H genﬁine education 5 2| &

DRARY T A, 45 B S — % 1, HE AR T B A,

AR ETA NN MAER, | D) O] RImAIiE, b s e A
—HFE MR R Ry — LIRE TR SN LR PTG, 36 R B SR 2T OB
B, HIERERN O, 1 AT A1, D) R B “FB SR 1 KO B 97 R I

(s8] th e BT A, i T2 TR AR
TSN IR, HR e by et L 1%
Ao R BB IRR A 5 A RE A B URA R 2%

HE AR . BIEFRERNI D).
(58] ) — Bt e — AR B B 17 ZE B LA

B TR, OHEBR ADFI D). 45-E B — FEARE, MOULRSN , 1L AR B IR A IR A
AR B R R & N B IR A A R AR5, (H 8RR B RAGE I AR SRR
R L O 2, I AT SR B S 0 L0 LR bl Py S DI BLSC A S B RE  BOHERR ADFIB) . SCh
NG (9 1), SCHERR B FRBIRTHEMERRM R, 8 O,

.

LRI HER A TR K. BN ESENREANZ R AF AR R A O TEEI M
H—F R —EFES HBETHA.

U6-DEAERFERFEEY T - HERRERE, RIFE RN FEL SRR H R R R R TR —f
FE.

(46-2) 56, 2 A e 22 3] Y ARER , it T] 2 67 B b 52 P Ml AR A B s 9 088 T A ELIE S 5 3
BRI,

B FrELRI R 224 NS 100 A, EI K ZHAE EBRE . A7) XE/EAREN T ik
AEBRABEGE 22 ) WA TR, T2k T EFIE5, A St K g 24,

(48-1) ¥ STER IR B K s SR AN A 2 [E B X W A 50, EIEIRAER A, Wi Bl
WRAAEIET , B2 AS I HAL SRR R TR, 1R 25457 68t R 7 (B e B 1 n A i i) iR
SH R RZEE S EAFOE T B FHREREAT XA AR, 2L R 5 AT m S g
SEIHAER .

(48-2) %A 2 (B B Zh AR />, AR REAIE S /N SR A BT X R,

FELBERTE— A BINSEICA U MR R MR, (49) 3E3E BT 24 ER AR IR X Se 8 78 )
BEIR , Toit = th T2 U 5 R I LAt S ] , — S22 BT RS Ab TR A A

PRAUEAE SR M SR T LA BYAIR 2[R A TCE S IR A IR AR 2 4 . (B0 4R T, BEATR AEAR At ELIE f %
B, EABRIAEA AR B, RAOIFEEHARNAELR RS, BESREE , ibr e RE R
NS N

J

Passage Two -
[rEsRiRY ASCikH 2021 41 H 15 HFIBAE www. science. org Bt b — AR5 “Public debate is good for
science” ( AFFHHEXIRHEH 28D MICE.

[z ]

, —en e ————— ;

exrEnaTRR | O RIS CRROSRGE . :'
FATHRHBEHE -

BB, I T \

= BRI S R RE RN, AT LR SR, ,

O HABAKHET AT
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51.

A)

52.

B)

[;FE{:T] B T H1 4 open deﬁate Eﬁfﬂ%

o ERUR LS

B OB 2 A T L, 2 ACHS T L Bk 3, b

puAg . - - RO,

U A PN, EALAFE H , MRS [EsEY 56 =B 55 — M3, 2 maiGHtw sl #
BESE T KEFEMBUS YLK KT, 5 BEiAE FBEHF—ERRRT,, XHARZIEIERH
ATRER IR A, REAIHIREL. SR, AFFHES AT FELEE T, MEXBARIEENER W&
DMESER 2 BRI AR Z B BIASH . B UG AT AT, 2 RS B SR B, BOHERR A . BB =B AR
FRBEYS TT LLES B2 A% 58 4 o BRAR ) 2%, B 3, IR PR 240, I WA 1 KB F R A
A, AT AT IS PP A 135 A, BCHERR B) . SCHE
B ] e fr /A4 E) , X4BE0 M A R R BR kA A REN B 5NN K W I 1) AL T L
BRI TR , £ B TT B BER i , S B whatever way they like 1 F4%}, BHERR D).
HEREL, TR E W RIEEL, #HER B)., &N 54. [REALY AT H ¥ scientists, public debate 1/
SR T BHE MR R IR A2 AR HL A0 K SR B E AL 2SR U B

T AR AR SR 2 2, e | B O] N, A 8], 4 SR
IR O, RRARE FRAT R,y | FLATRER TSR, UTREBERE
‘ . — A A R S (7 L5 R ik
BRI A AR B D) BT i B 4 7 '
g HLR BRI AL 83B W RFE R 1, Toie
Pt =2 i W New: Yook Toem i BEBAEMR BT . LT LU, 1R AT
. BHE, BUERN B,
iy, wit) . b4 S A S TR SURRE BT A TR
piyeglonlom ey, visdibe T B A EATHEE] AT
Pl Gpyimiay, ks 1R — B A BRI SALI 47, (L3I R

B2 MU, ST LSRRI | iy g T L S SR B 4
Al DLW XA B R AR B E FAEE, & 55. [RE4LY T # {4 the last paragraph 52 £ 5 5
EHB, B
GESEY BB TREMEIIBIOF | o) DR EmamEm. B —B5S R, ng
L B R SO G ex KL B R WCHE R ISANE TR R — N TE KOG B 0 TR TE i
A, CHIFR IR REFT I 4 0 R, BeHERR O . 2,004, EERAERFA AR AR B — &
D) 2R #E 5 Bt R A A a lack of adequate B E e AN AR 3 SE AW Ao F I T LS T, 24
scientific consensus % & T LI, BLAb 2T E Y B MERREHERTRE, MEEHR O,
T _E B R X IR B 2 1 2 S MR R Bk CE#sE1 A1 D) RARGE RS — B3 — ) a fixed
Z BB RN, IR IR B BHE S A BE set of facts in a textbook ¥ & iy T, a2
Bl gR IR BOHERR . RIETERFIF U IR ER R — R
53. LEALY B8 T i) some experts’ anxiety Fl FEANAE B SE AR, A SRR IR 22 o E1%
misplaced ENL B =B, ok A2 R S SR B U Y SE A OHERR A
O [R#HY AW PHAE . HE=BrEfds b, X R D). fr—BER =M B A R 52 )
PSS T 307 . AR, 4, TEwA KRt it » B 5 3CTE RS CHERR

_

TEEERFIRAR, WA RNAFHSXESE, [EARXNPEE TG —SR 22K RR M. (61 H{EfT
SURIBHATE th T KA MBURHL I K)T I, {5 BB AT RER IR A, & BUA SR AL ; SR 22T RE IS AT
DR R R A ARZ B AT . IR TRHETE R MBOR AT RHE T R T ARE L B,
HBHELZ AR AR R T W05 — SR G P 50 8 PR L B AT v L) Jo A R Oy R 38 Jl—
B[R A B A A T R B AL SR B S R —— IR AR M N A S AL AR R A S
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(52) B ZRIECA AN ) T B —FHEHE L T 28Y P SR EE BT A A=K RIS BEE T

BEMER T HWN i H AR B RSF R, (H— 2% 5 0, XA TT BRI AT B2 BB MTIA

S GH b IS R X LR R 2 1 B 2 MR BT 0 R A

(63) X AR IR F 48 T 07 . SIS BOF TSR R H F— R A RIR T , X R4F 2, AR

SWABLHA HHR T AL ERNEL, 0S5

TG KPHAHBHE R A TR , /S AR AT DL B3] .

(5D ML BHEZ R ATFRHE B — A5 9 TV, B AT 8RR IE (R — A A1 4 PRl s 4 3

07 B 5 ek S SR O R , AN ANLEREE ARG 7 B T SN 1 7, TR BHE e 4447 . (55) MR AREH

fERLE R — AN IERIEHI ) B A IE SR B4, T B R FIF N AP R BB 15— R I [ 2 R

HELWWR . BEERA AR BB, B DB P AR N T R SR AT
M Z% GRALIITHE , X LS HES) T R R R R T A 2 TROITVITA ARIRE

BN AREE

Part IV

Translation

I SEENEHRER

There was once a peasant

who was unhappy about the
slow growth of his seedlings.
So he went to the field and
pulled up them a bit one by
one. After getting back home,
he told his family, “I am really
tired out today! But I finally
made those young cfops grow
taller all at once.” On hearing
this, his son hurried to the
field, only to find that the
crops were all dead.

At present, some parents
are so eager for their children’s
success that they tend to follow
the example of the peasant,
making their children suffer a
lot yet seeing no academic
progress. Should these parents
wake up to this problem and let
their children grow up in a

. BB PR AT, B BE 5'6)55 There was once.

natural way?

#%ﬂ%%

— AN NEA e ¥, Ja 8 who 5| F:H % 15 WA ’ﬁﬁfﬁﬂ%ﬁﬁ‘ﬁﬁﬁﬁ
B T H So R GE - BERBERR, “—WKRHIRRE T — 8277
PI#EH pulled up them a bit one by one, 7EZASA]H, “FR 7 —i7 H BB,
AT DAFESE AN RV BIRE R them, LUB R ER , ABIRNC SHLAIRER

- B AEEEESE, ERIGETE S S — RN ER, % RE ST

5. “CRUELRBRT " RBAGIUET F AL, 7T U TEEE, #
A] DA FHB 4] “What a tiring day I have today!”, % _ANHESEREH
FIREEYTR LK% but BE)IE however, “LERE —F FKE T 7 LA B
P4 made those young crops grow taller all at once, [A4E, 3¢ B B “ R "
A LA R DB IX young crops, #4 TRLER .

. BB = AR A, A4 B BT LA N On hearing this, fiff BT SCATHE N

B%. “Bl#E” %R hurried to the field I H S8 #0015, B R A3,
“—F , REEEIE T 7RG H, 7T LLE F only to discover/find that. ..
MR, “RIGHTIEN T 73K the crops were all dead/all the crops
died out,

C BUAETERR, FEEFEEXR, CEF BN SHE B —Rd X6

e — B IFERT . 47 ETF, AT RAA so. . . that S5/ B, J5 E B N4> 4)
RS AEIEERIEN BT, “RESTFEARR T AR
making their children suffer a lot, HA“E RS EE , DUE ) BUE S
VPG e 55 ) e TR R ) — RO A 5 0 R 1R Y HL 7R 3 SR T

- SRR BRI AR R B K B SR R AT A AR A )

FRAL, K 1% 2537 should B FHE, FHFI% T and ¥ HH B, B

wake up to this problem and let their children grow in a natural way,

ﬁ»@ﬁl iCE e e e G

in ancient times 7E 7 B

rack one’s brains ZZR i

hit upon an idea 2 — X E
with great satisfaction /> & &

' farmland ZSE EEI

' turn out 452
' shrivel up iz
! moral B
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